Cardinal Langley R C High School

North-West Diocesan Statement on
Equal Opportunities in Employment
The principle of equal opportunity for all is consistent with social justice and with the
Christian ideal of recognising the dignity and worth of all who work or wish to work in our
schools. The governing body is therefore committed to employment procedures which
comply with discrimination legislation and do not discriminate on grounds of age, gender,
race, colour, nationality, religion, sexual orientation, ethnic origin, marital status or disability.
We recognise and value the current and future contribution to our school of staff who, while
not sharing our Catholic faith, make a strong and sincere commitment to the school’s
Christian values and Mission Statement.
The preservation and development of the quality and distinctive nature of Catholic schools
depends on the faith, practice and commitment of the teachers in the schools, working with
their governing bodies. Some teaching posts include specific responsibility for providing
leadership and direction in the religious life and Catholic identity of the school and in these
cases there will be a requirement that the successful candidate is a baptised and practising
Catholic. In other appointments, where two or more candidates for teaching posts are
equally strong in the context of the criteria for appointment, preference may be given to a
candidate who is Catholic.
In addition, the governing body recognises that the school and our Catholic teachers are
called to be witnesses to Christ’s teachings. We therefore reserve the right as employers to
take into consideration any personal behaviour or circumstances which are genuinely within
an individual’s control and are incompatible with the precepts of or with the upholding of
tenets of the Catholic Church or likely to be prejudicial to the Catholic character of the
school. In doing so, we will seek always to give witness to the Christian pastoral principles
of love, respect and reconciliation.
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